
Dear Members, 

New Year’s Greetings to our Members and Partners!  The New Year provides us 
with the opportunity to realize our dreams, rediscover our strengths and rejoice in 
the simple pleasures that life will bring our way. 

When we as a Chapter recollect the events from 2014 we can be proud of the 
support we gave each other, the knowledge that we shared, the fun times and 
laughs that we had, and the comradery that comes from the strong relationships 
we built.   

Our Chapter exists for our members!  We as the Board of Directors spend countless hours ensuring 
that we provide a best in class organization for our members.  We work hard to keep our costs for 
meetings and the Regional Conference in check.  We look for ways to involve our members in 
community events and monthly meetings.  However, we can’t do any of this without your support.  
The support that we need to keep the Chapter active and growing comes from your involvement in 
Committees and Events.  We NEED your help! 

As the new President of the Denver Chapter, along with J.B. Morey, your Vice-President we want 
to hear from you!  What would make our Chapter better in your eyes?  What can we do to help 
you want to get involved?  Let us know by e-mailing us at president@denverapa.org or 
vicepresident@denverapa.org.  If you would prefer to have a phone call in return please leave us 
your number and we’ll be in touch.  Check out the new board members and Committee Chairs on 
the website.  We’ll be asking for your help to get involved and help grow our Chapter so think 
about how you’d like to contribute.   

Continued on Page 2 

D
e

n
v

e
r

 
C

h
a

p
t

e
r

 
P

a
y

r
o

l
l

 
A

s
s

o
c

i
a

t
i
o

n

M
i
l

e
 
H

i
g

h
 
p
a

y
r

o
l

l
 
C

o
n

n
e

c
t

i
o

n

F e b r u a r y  2 0 1 5V o l u m e  1 2 ,  I s s u e  1  

Message from our president 

Chapter 

President  

Sandi Frank, CPP 

In this issue: 

Message from our President 1 

President’s Message Continued 2 

New Meeting Venue 2015 2 

Special Affairs Update 3 

Education Update 3 

2015 Committee Fair 4 

Website Update 5 

Membership Renewals 5 

Government Update 6-8 

Meet-a-Member 8 

5 Tips for Making Temps Feel at Home 9 

February Dinner Meeting Reminder 11

mailto:president@denverapa.org
mailto:vicepresident@denverapa.org


Mile High Payroll Connection  February 2015 

Volume 12, Issue 1  Page 2 

NEW MEETING VENUE FOR 2015 

We are excited to announce that our Monthly Chapter Meetings have a new home!  Beginning in February we will be 

relocating to the newly renovated Hilton Garden Inn at 600 Colorado Blvd., Denver, Colorado, 80246.  Among other 

things, this venue offers an on-site contemporary bar and restaurant called Zink, wireless internet in the meeting 

rooms, outside patio event area, and discounted room rates.  The meeting rooms are bright and well appointed.  

There is also abundant free parking both on the street level and in an underground garage.  Surrounding the hotel are 

restaurants and bars such as Jax, World of Beers, Cuba Cuba, and more! 

We look forward to seeing you in 2015! 

 

 

President’s Message - Continued from Page 1 

 
Our Annual Board Planning meeting took place on January 17, 2015.  There are many exciting initiatives happening 
already this year!  Our Webmaster, Carla Steele, CPP has taken on the daunting project of upgrading our website.  
Sandy Egbert, our Treasurer, is transitioning our Quickbooks program to the Cloud based service and upgrading our 
capabilities for reporting and access to financials.  Our Special Affairs and Community Outreach committees are 
planning some great events this year.  The Committee Fair will be taking place at the February Chapter Education 
Dinner and we need your help to make the Chapter a success for all.  The Study Group committee continues to work 
tirelessly to educate and prepare our members for the CPP and FPC exams.  The Rocky Mountain Regional Payroll 
Conference is already gearing up for a successful event.  This is just a sampling of the progress and work that is being 
done – it’s quite exciting! 
 
Our next Chapter meeting will be at our new location at the Hilton Garden Inn at 600 South Colorado Blvd.  We’re 
very excited about the new location – lots of parking and a newly renovated meeting space that has a very urban feel.  
If you know a member or payroll professional who you haven’t seen in a while get in touch with them and invite them 
to the meeting - the more the merrier! 
 
On behalf of the entire Board of Directors we wish you a terrific 2015 and a year of continued professional success!   
 
Sandi Frank, CPP 
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Special affairs 

 
By: Andrea Brekus, CPP 

New to the position of Special Affairs Coordinator, Andrea Brekus, CPP is excited to 

help the Denver Chapter grow and thrive!  Responsible for coordinating with the 

Membership, Community Outreach, and National Payroll Week committees, Andrea 

hopes to meet and exceed the chapter’s goals of increasing membership and provid-

ing opportunities for DCPA members to get involved in the community, have fun, and 

promote the payroll profession. Andrea is very interested in new ideas for these 

goals, so if you have suggestions, please see her at the committee fair or contact her 

at committees@denverapa.org. 

Education 

By Sarah Saltzman, CPP 

 
I am excited to serve as the Education Coordinator for 2015 and can’t wait to start lining up some great speakers for 
our chapter meetings and regional conference this year.  I am currently looking for a Program Coordinator to assist in 
identifying speakers.   If you are interested in this role or know of a speaker that would be great, please email me at 
education@denverapa.org.   
 
Study Group Update: 
The Spring study group kicked off on January 24th with 39 participants.  Thank you to the committee for all of the hard 
work putting this together again and to all of those CPPs who have signed up to present.  For those of you that are go-
ing to be testing in the Spring, please make sure and email me with your test results.  I would love to celebrate with 
you either way.   
 
Scholarship Update: 
The Scholarship Committee is looking for a chairperson and volunteers to accept applications and notify recipients.  
This is a great way to get involved and there is not a lot of time commitment for these roles.  Please come see me at 
the Committee Fair for more information or to sign up.  If you are unable to make it, please email me at                      
education@denverapa.org. 

2014 Payroll source books 
 
Books are still available for the Spring testing window.  Online ordering of the 2014 Payroll Source 
book is available on the DCPA’s calendar of events page at www.denverapa.org 
 

Book prices are: 
$210 - member  
$235 - non-member price  
$270 - non-member with the purchase of a membership (receive all member benefits of the chapter for 1 year)  
This is a savings of over $170 from APA’s non-member price of $419(plus shipping). All orders must be prepaid via 
check or credit card and will be available for pick up at the next monthly chapter meeting .  
 

Please Note: 
All sales are final 

mailto:education@denverapa.org
mailto:education@denverapa.org
http://www.denverapa.org
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2015 board of 

directors 

 

President: 

Sandi Frank, CPP 

 

 

Vice President: 

J.B. Morey, CPP 

 

 

Secretary: 

Carla Steele, CPP 

 

 

Treasurer: 

Sandy Egbert, CPP 

 

 

Government   

Liaison Officer: 

Trish Craig, CPP 

 

 

Education  

coordinator: 

Sarah Saltzman, CPP 

 

 

Special affairs 

coordinator: 

Andrea Brekus, CPP 

 

 

Member-at-

Large: 

Lynn Harris, CPP 

2015 committee fair 

By: Andrea Brekus, CPP 

 
 
Come join us for the 2015 Committee Fair, to be held at the next monthly meeting. Be-
low is a list of the committees and information about each one so you can decide which 
committees you would like to join.  New this year: Prepare for the Committee Fair raffle 
and your chance to win a prize! 
 
Nominations Committee: 
Help facilitate nominations for annual and/or special elections 
 
Scholarship Committee: 
Help promote the scholarships among members 
Vote on scholarship winners 
 
National Payroll Week: 
Help plan DCPA’s National Payroll Week celebration to occur at the monthly meeting in 
August 
Coordinate DCPA’s efforts to promote National Payroll Week in our community 
Put together DCPA’s National Payroll Week entries for APA contests 
 
Program/Education: 
Coordinate speakers for the monthly DCPA meetings 
 
Study Group: 
Help coordinate the FPC/CPP study groups twice each year 
Promote the study groups and encourage people to sign up as participants and speakers 
 
Membership: 
Drive membership up through innovative ideas 
Promote the benefits of a DCPA membership 
Welcome new members and distribute new member packets 
 
Community Outreach: 
Coordinate DCPA’s community outreach efforts through our community service events 
Promote the payroll profession through community involvement 
 
Rocky Mountain Regional Payroll Conference / Vendor Partnerships: 
Help plan the Rocky Mountain Regional Payroll Conference to occur in October 
Help contact vendors to form partnerships with DCPA 
Help put together DCPA’s entry for the APA contest 
 
 
We will have tables set up with members stationed at all of them to give you more infor-
mation about the committees. Please think about what how you would like to put your 
talents to use for the DCPA and get ready to sign up!  We’re looking for passionate, inno-
vative individuals to chair each committee and help the chapter thrive! 
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Chapter name badges are still available for order.  The badges are made of brushed aluminum and feature the new 
Chapter logo and the APA logo along with your name and certification.  They also feature a magnetic fastener.  
 
Badges are $14.00 and can be purchased through the Calendar of Events on 
the Chapter website.  Click "Register Now" to order. 
 
Ordering is open to all members.  The current ordering period will be open 
through February 22nd and badges will be available at the March Chapter 
meeting. 

website: Updates coming soon! 

By: Carla Steele, CPP 
 

One of my main goals this year as Webmaster for the Chapter is to update our website.  We will be moving to a new 
hosting company, StarChapter over the next few months. 
 
We are making this change to ensure that you have the best possible experience with our website.  Some of the ex-
citing new features include: 
 A customizable profile page, where you can choose how much or how little to share about yourself to other mem-

bers.  You can even upload a picture! 
 A more user-friendly interface.  It will be quicker and easier to find information on the new website. 
 A true Members Only section – We understand, you want value for your membership dollars!  That means that 

some of our website should only be available to you, our members! 
 
If you have any questions or concerns regarding our current website, or ideas for the new, I welcome your feedback 
at webmaster@denverapa.org. 

Membership renewals 

By: Sandy Egbert, CPP 

 
It is hard to believe that it is 2015 already. As we move into the New Year member renewal will be happening. I want-
ed to remind everyone that midyear 2014 we changed the policy.  Membership no longer runs for the calendar year.  
It runs for twelve months from the date of renewal.  Most members renewed in the January/February time frame in 
2014.  Renewal is currently in full swing for many of you. Individual memberships are $60.00 per twelve month period 
 
If you fall under a Cooperate membership the membership period runs the same as for individuals. The cost of a cor-
porate membership is $250.00. Corporate memberships cover up to five individuals.  If paying via check list the cov-
ered individual on the check stub. When paying via credit card please send a list of the covered individuals to treasur-
er@denverapa.org.   
 
Anyone covered under a corporate membership that has not previously registered will need to register.  Under pay-
ment indicate check and I will match your registration up with the corporate payment. 
Payments are processed once every week to week and a half. A email will go out to the email address associated with 
the payment. 
 
Should you have any questions I can be reached at treasurer@denverapa.org. 
I look forward to seeing you at the February monthly meeting.   

http://www.denverapa.org/Event_Details.asp?fair=10014856
http://www.denverapa.org/
mailto:webmaster@denverapa.org
mailto:treasurer@denverapa.org
mailto:treasurer@denverapa.org
mailto:treasurer@denverapa.org


Mile High Payroll Connection  February 2015 

Volume 12, Issue 1  Page 6 

 
Rates and Limits for 2015 
 
 
Minimum Wage 

 

 

 

 

 
 

Social Security and Medicare Rates and Limits 

 

 

 

 

 

 

 

 

 

Qualified Pension Plan Employee Contribution Limits

 

Continued on Page 7 

Plan Type 2015 Limit 2015 Catch-Up 

401(k) $18,000 $6,000 

403(b) $18,000 
Alternative: $27,000 

$6,000 

408(k) $18,000 $6,000 

408(p) $12,500 $3,000 

457 $18,000 
Alternative: $36,000 

$6,000 

501(c) $18,000 n/a 

Compensation Limit $265,000 n/a 

Government Update 

By: Trish Craig, CPP  

Type 2015 Colorado Wage Rate 2015 Federal Wage Rate 

Minimum wage $8.23 per hour $7.25 per hour 
$10.10 per hour for federal contractors 

Minimum wage hourly tip credit $3.02 per hour $5.12 per hour 
$5.20 per hour for federal contractors 

  Minimum cash wage (tipped employees) $5.21 per hour $2.13 per hour 
$4.90 per hour for federal contractors 

Type 2015 Amount/Percentage 

Social Security maximum taxable earnings $118,500 

Social Security maximum employee and employer contribution $7,347 

Social Security employee and employer rate 6.2% 

Medicare maximum taxable earnings Unlimited 

Medicare employer rate 1.45% 

Medicare employee rate on earnings less than or equal to 
$200,000 

1.45% 

Medicare employee rate on earnings more than $200,000 2.35% (1.45% + 0.9%) 
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Government Update - Continued from Page 6 

Qualified Transportation Limits                

 

Health Savings Account (HSA) Limits

 

Flexible Spending Account (FSA) Limit:  $2,550 in 2015 

Adoption Assistance Limit:  $13,400 in 2015 
 
Marriage Equality Updates: 

As of October 21, 2014, 32 states and the District of Columbia allow same-sex marriage. 

 

 

 

 

 

 

 

 

 

 

 

 

 

Sources American Payroll Association, ADP and Colorado Department of Labor         Continued on Page 8 

Type 2015 Limit 

Commuter highway vehicle transportation 
or transit passes 

$130 per month 

Qualified parking $250 per month 

Bicycle commuting $20 per month 

Type Coverage 2015 Limit 

  
Maximum annual contributions 

Self-only $3,350 

Family $6,650 

  
Minimum annual deductibles 

Self-only $1,300 

Family $2,600 

  
Maximum out-of-pocket expenses 

Self-only $6,450 

Family $12,900 
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Government Update - Continued from Page 7 

APA Congress: Call for Questions 

APA is gearing up for the Forum on Federal Payroll Issues session at the annual Congress. This is the session where 
APA lines up a bunch of federal officials and fires tough questions at them for 90 minutes. Then they do it again. To 
get the most out of these three hours, we’d appreciate your help devising questions that payroll professionals would 
like to see answered by the federal government.  
 
Here are some examples of topics that our questions might cover: 
 Department of Labor – wage and hour issues, rate of pay, FLSA, FMLA 
 Internal Revenue Service – tax and reporting issues, worker classification, levies 
 Social Security Administration – wage reporting, SSN use 
 Office of Child Support – child support withholding and remitting 
 Citizenship and Immigration Services – Form I-9, E-Verify 
 
Example: OCSE – Does UIFSA apply to lump-sum withholding orders? In an interstate case, how are provisions of the 
work state or issuing state applied to the order? 
 
Please send any questions you have to glo@denverapa.org  by March 1.  We’ll forward them to APA and if they are 
answered, we’ll be able to pass those answers along after Congress.  

When asked about a memorable moment from her 
career, Shannon shared a story about running her very 
first payroll:  “The very first time I ever ran a payroll, I 
did not realize that the salaried (management and 
execs) employees were not included in the same batch 
as everyone else for that company.  This resulted in 
none of them getting paid. It was a “fun” first lesson in 
payroll.” 
 
In her free time, Shannon enjoys reading, cooking and 
all kinds of puzzles.  She 
is originally from 
Wisconsin, and moved 
to Colorado with her 
family in 2006 to be near 
the mountains.  Along 
with her husband, son 
and daughter, she has 
what she describes as 
“two crazy dogs”. 
 
Congratulations, 

Shannon!!! 

By Lynn Harris, CPP 

 
 
The featured DCPA member for the month of February 
is Shannon Elia. Currently Shannon is a Payroll Specialist 
for Paytech, and has been in the payroll field since 
2002. Shannon previously worked in the medical field.  
She was working an interim job when she was asked to 
step into the payroll spot while the current payroll 
person was on maternity leave and never left payroll/
HR after that. 
 
Shannon heard about the Denver Chapter Payroll 

Association while working at PayChex Inc., and then 

continued to learn more about the Chapter when she 

started working at PayTech.  She has been a Chapter 

member for almost a year and currently serves as the 

Chapter’s Historian.  She tries to attend all Chapter 

meetings, describing them as “informative and a chance 

to connect with other professionals in the same field”.  

Shannon does not currently hold a certification but 

plans to take the CPP exam in 2015. 

Meet-a-member 

mailto:glo@denverapa.org
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5 Tips for Making Temporary Payroll Professionals 

Feel at Home 

 

Whether to cover a leave of absence or to try out potential full-timers, there are periods when you need to bring in 
temporary payroll professionals. To maximize efficiency and productivity, you’ll need to help interim staffers feel like 
they’re part of the team. Here are five ways to incorporate them into the fold:  
 
1. Give them a place 
Having a dedicated space to perform their new payroll duties can go a long way toward making temporary workers 
feel at home. The desk and computer could belong to an employee on leave or vacation, or they could be ones set 
aside just for contract workers.  
 
 
2. Give them communication tools 
If temporary employees will need to communicate with others in the department or company, make sure they have a 
company-specific email address and phone number. Unless they’re just entering data, not having a means to com-
municate will hamper collaboration.  
 
 
3. Assign them a guide 
Temporary professionals usually report to the payroll or accounting manager, but that person may be very busy. To 
help bring them up to speed as quickly as possible, pair them up with a full-time employee who can answer questions 
about payroll duties, workflow, logistics and the best places to go for lunch! 
 
 
4. Include them 
As much as possible, treat contract workers like a part of the company. Invite them to staff meetings, office events 
and social outings. The more they get to know their coworkers and work their way around office politics, the better 
they will perform their job. 
 
 
5. Show your appreciation 
All workers respond well to kind gestures and words of thanks. Keep temporary payroll professionals motivated to do 
their best by letting them know you appreciate their hard work. Publicly mention how glad you are for their help. 
 
 
No matter how long or short their assignment, these temporary payroll professionals are part of your team. To get 
the most out of your personnel dollars, give them the same treatment as everyone else. 
 
 
Accountemps, a Robert Half company, is the world’s first and largest specialized staffing firm for temporary accounting, finance and bookkeep-
ing professionals. The staffing firm has more than 345 locations worldwide. More resources, including online job search services and the Ac-
countemps blog, can be found at accountemps.com. 

http://blog.accountemps.com/soft-skills-spotlight-collaboration
http://blog.accountemps.com/in-it-to-win-it-the-dos-and-don%E2%80%99ts-of-office-politics
http://blog.accountemps.com/5-tips-for-improving-staff-appreciation
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Vendor partners 
For more information on our vendor partners, please visit our website 

Platinum Level: 
 
 
 
 

Diamond Level: 
 
 
 

 
 
 
 

 
 

 
                Gold Level:     

 
 

 
 
 
 
 
 
 

 
Silver Level: 

Contact Information: 
George Mavrantzas 
Director of Special Projects 
Ph: 904-993-0469 
gmavrantzas@globalcashcard.com 

Contact Information: 
Cindy Miller 
Major Account Representative 
Ph. 720-383-8668 
cindy.miller@ceridian.com 

Contact Information: 
Fred Davis 
Business Development Manager 
Ph. 720-638-6909 
fred_davis@ultimatesoftware.com 

Contact Information: 
Chris McClean 
Director of New Business Development 
Ph. 720-257-6956 
CMcClean@D2Xchange.com 

Contact Information: 
Joy Cox 
Major Accounts District Manager 
Ph. 303-873-4578 
Joy.cox@adp.com 

 Contact Information: 
Jon Sherman    
Account Executive 
Ph.  303-507-1775 
jsherman@bna.com 

Contact Information: 
Becky Hendriksen 
Marketing Manager 
Ph. 480-596-1500 
becky@symmetry.com 

Contact Information: 
Lynn Kennedy 
Regional Sales Manager 
Ph. 303-319-8586 
lkennedy@talentwise.com 

Contact Information: 
Chris Carpenter 
Regional Tax Manager 
Ph. 314-443-5781 
Chris.carpenter@equifax.com 

Contact Information: 
Scott Rose 
Director of Sales 
Ph. 562-477-4030 
scott.rose@novatime.com 

http://www.denverapa.org/default.asp?PageID=10012169
http://www.bna.com/
http://www.globalcashcard.com/
mailto:gmavrantzas@globalcashcard.com
mailto:%20gmavrantzas@globalcashcard.com
mailto:fred_davis@ultimatesoftware.com
mailto:joy.cox@adp.com
mailto:jsherman@bna.com
mailto:mstrickland@bna.com
mailto:becky@symmetry.com
mailto:lkennedy@talentwise.com
mailto:Chris.carpenter@equifax.com
mailto:scott.rose@novatime.com
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Denver Chapter Payroll  

Association 

February Dinner meeting  

DATE:   Thursday February 19, 2015 

 

TIME:    Registration opens at 5:30 PM 

   Dinner served at 6:00 PM 

   Meeting starts at 6:30 PM  

 

TOPIC:   Retirement Plans and the Payroll Professional 

 

SPEAKER:   Pat Mickelson 

 

MENU:   All American Buffet 

   Garden Salad with tomatoes, cucumbers and shredded carrots with ranch dressing 

   and herb vinaigrette 

   Fried Chicken 

   Baked Mac & Cheese 

   Green Beans 

   Cookies & Brownies 

    

 

COST:   $25.00 for Members 

   $35.00 for Non-Members 

   $35.00 for Walk-ins 

   *No-shows will be billed* 

   *There is a $20.00 fee for returned checks* 

 

LOCATION:  NEW location for 2015! 

   Hilton Garden Inn 

   600 South Colorado Blvd. Denver 80246  Map it! 

Register Online  HERE or visit www.denverapa.org 

Select Calendar of events, then February Professional Educational Meeting 

 

 

(Cancellations after 9am Tuesday February 17th will be billed) 

E a r n  o n e  ( 1 )  R C H  

The Denver Chapter 

Payroll Association is 

a non-profit 

organization which 

promotes the 

advancement of 

payroll as a 

profession. The 

Chapter achieves this 

by providing 

networking 

opportunities and by 

offering discussions 

and educational 

presentations from 

local, regional and 

national 

representatives. 

Members sustain a 

high level of 

competence in 

relation to the laws 

and regulations 

associated with 

payroll processing 

and reporting. 

Continuing education 

is encouraged 

through local study 

groups for Certified 

Payroll Professional 

and Fundamentals of 

Payroll Certification 

exams. The 

organization also 

supports other 

charitable 

organizations by 

volunteering time 

and financial 

resources. 

Mission 

Statement 

https://www.google.com/maps?f=q&hl=en&geocode&q=600+S+Colorado+Blvd+Denver+80246
http://www.denverapa.org/Event_Details.asp?fair=10016590
http://www.denverapa.org/
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