
 

 

Dear Members, 
 
 
It’s Summer time finally! The rains are subsiding and the sun is shining. July brings 
summer picnics, vacations and fireworks! July is also the time that we celebrate 
our freedom and independence. Consider the freedom that has been won by the 
men and women willing to put their lives on the line to maintain it. 

July 14th also marks the Major League Baseball All Star game where the best of 
the best come together to show their stuff. Yes, I’m a huge baseball fan and have 
a life-long love for my St. Louis Cardinals and of course, the Colorado Rockies. I’m also a fan of the 
all-stars I see every day in my payroll career. Payroll professionals give their heart and soul to 
ensuring that the millions of employees around the world are paid accurately and on-time. They 
give up their own holidays and family time to do what needs to be done to make that happen. 
Take a moment to thank a payroll professional this month for the “all-stars” they are…and don’t 
forget to give yourselves a pat on the back! 

The new website is live and ready for you to use. This has been a monumental task and I want to 
take a moment to thank Carla Steele, CPP for her hard work and dedication to making this dream 
of ours a reality. She has spent tireless hours ensuring that all the t’s were crossed and i’s were 
dotted. I also want to thank our members for their patience in working through all the bumps in 
the road.  We hope you enjoy all of the new features it has. 

Andrea Brekus, CPP and our Special Affairs Committee are working on an event for our 
membership – an outing to a Colorado Rockies baseball game in September. Tickets will be limited 
so if you’re interested be sure to watch the website for more details. 

         Continued on Page 2 
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President’s Message - Continued from Page 1 

 

The Rocky Mountain Regional Payroll Conference planning is in full swing. J.B. Morey, CPP is working away at putting 
this conference together. The conference will be at the Colorado Springs Marriott from September 30th through 
October 2nd.  

Thanks to all of you who volunteer to assist on the Board and other committees! Without you we couldn’t be the 
great Chapter that we are! 

 
Sandi Frank, CPP 

Rocky Mountain Regional Payroll Conference   
By: J.B. Morey, CPP 

Limited Time…..Lasso Your Savings Now! 
 
It is time to lasso the discount for the early bird registration price of the 2015 Rocky Mountain Regional Payroll Con-
ference being held at the Colorado Springs Marriott Sept. 30th – Oct. 2nd. 
 
Registration is now open on DCPA’s new website (the address is still the same www.denverapa.org), and the early 
bird price will be good through the end of July.  Also listed on the registration page is the link to reserve your room at 
the Marriott for only $99/night, with the discounted price extended through the weekend after the conference. 
 
Join us for the premier educational and networking payroll event in Colorado.  Attendees will enjoy keynote speak-
ers, breakout sessions, great food and entertainment, and the ability to earn an estimated 15 RCH’s. 
 
Gather your Western gear and be part of the 26th Annual Rocky Mountain Regional Payroll Conference – Buckin’ Pay-
roll Rodeo.   
 
Don’t let the savings slip away, and register today! 
 

http://www.denverapa.org
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     Website Update 
 

By: Carla Steele, CPP 
 

By now, you should have received an email welcoming you to our new and improved Chapter website at  
denverapa.org .  If you have not yet logged in to the site, please take a moment to sign in and review  
your profile information.  Once you are logged in to the Member Area, select Member Information Editor. 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
You can change your password, update what will display to other members in the directory, and even  
upload a profile picture!   
 
If you have any questions or concerns regarding the new website, please do not hesitate to contact me  
at webmaster@denverapa.org . 

Special Affairs Update 
By: Andrea Brekus, CPP 

Community Outreach is heating up with some fun and rewarding upcoming events!  Plan on an 
afternoon of miniature golf for chapter members and their families in July, a Rockies game around NPW,  
The Food Bank of the Rockies on September 19th, and a volunteer opportunity at Freedom Service Dogs 
in October.  Specific dates for all events and links to register will be coming to your inbox soon! 
 
With National Payroll Week coming up in September, we will soon be looking for volunteers to help with 
Money Matters National Education Day as well as Paycheck Line 9.  Think about how you can promote 
the payroll profession and help locals learn more about their pay! 
 
If you are interested in helping with Money Matters or Paycheck Line 9, please contact Andrea at com-
mittees@denverapa.org. 

http://denverapa.org/index.php
mailto:webmaster@denverapa.org
mailto:committees@denverapa.org
mailto:committees@denverapa.org
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From the IRS: 

 

Affordable Care Act:  
Employers with fewer than 50 Employees Information: click here 

 
Free Webinar – Taxability of Fringe Benefits Part Three: Compensation and Payments to Employees 

July 9, 2015; 12 p.m. (MDT) Register for this event   
 
Learn about:   Uniforms & clothing allowances/ Other types of compensation/ Payment of awards  
& prizes/ Professional licenses & dues 

 
IRS Says Criminals Accessed 100,000 Tax Accounts  

The IRS has announced that criminals using taxpayer-specific data acquired from non-IRS sources gained un-
authorized access to information on approximately 100,000 tax accounts through the "Get Transcript" appli-
cation. The IRS is offering more information on its website. 

 

Department of Labor, State Record Retention Requirements 

Read the DOL’s rules by visiting their site Wages Recordkeeping & Reporting.  

Links to state agencies can be found by visiting APA’s site State, Local & Chapter Links. 

 

From APA: 

City of Scranton, PA 
The city of Scranton, Pennsylvania, recently increased its Local Services Tax (LST) retroactive to January 1, 
2015.  Click here for more details. 
 

NACHA Approves Same Day ACH Settlement Proposal Supported by APA.  
NACHA – The Electronic Payments Association has announced that its voting membership has approved Same 
Day ACH, an amendment to the NACHA Operating Rules to move payments faster. Click here to read more. 
 

The State of California 
The “Healthy Workplaces, Healthy Families Act of 2014” requires as of July 1, 2015 that an employer provide 
paid sick leave to its employees who meet certain eligibility requirements. 
Click here for more details. 
 

Supreme Court Says States Must License, Recognize Same-sex Marriages  
By a vote of 5-4, the U.S. Supreme Court has held that the Fourteenth Amendment (the Equal Protection 
Clause) of the U.S. Constitution requires all states to license same-sex marriages and to recognize same-sex 
marriages performed out-of-state. This ruling makes same-sex marriage legal nationwide and has state tax 
implications regarding health insurance benefits. 

 
Supreme Court Says ACA Tax Credit Scheme Applies in All States 

The question addressed by the Court in this case was whether the ACA's tax credits are available in states 
that have a federal Exchange rather than a state Exchange.  The Court's decision means that all the compli-
ance requirements related to the ACA's employer shared responsibility and reporting provisions remain in 
place for 2015 and heading into 2016. 

 

Government Update 

By: Trish Craig, CPP  

http://www.irs.gov/Affordable-Care-Act/Individuals-and-Families/Find-out-how-ACA-affects-Employers-with-fewer-than-fifty-Employees
http://www.visualwebcaster.com/IRS/102369/reg.asp?id=102369
http://www.irs.gov/uac/Newsroom/IRS-Statement-on-the-Get-Transcript-Application
http://www.dol.gov/dol/topic/wages/wagesrecordkeeping.htm
http://www.americanpayroll.org/weblink/statelocal-wider
http://now.americanpayroll.org/article/scranton-becomes-first-pa-municipality-increase-lst
https://www.nacha.org/news/nacha-membership-approves-same-day-ach
http://www.dir.ca.gov/dlse/ab1522.html
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Study Group Update 

By: Jodie Rector, CPP  

I want to give a big “Thank you” to the study group committee for all you hard work for the Fall Study Group: 

Thank you to Jefferson County Schools for hosting. 

Michelle Vallow, CPP – Coordinator/Presenter   Rosie Pratt, CPP – Host and Presenter 
Cyndy Davidson, CPP - Committee member/Presenter  Linda Oldenburg, CPP – Presenter 
Lynn Torrey, CPP - Committee member/Presenter  Kathy Paulson, CPP – Presenter 
Lynn Acker, CPP – Host and Presenter    Shaunna Spain, CPP – Presenter  

 
Without each of them the Study group would not be possible. 

CONGRATULATIONS TO OUR NEW CPP’S – FALL 2014 

   

   Katie Bailey, CPP   Phillip Cuneno, CPP (recertification)  

   Wendy Hansen, CPP   Melissa Kent, CPP 

   Penny Knaup, CPP   Becky Logan, CPP 

   Samantha Peterson, CPP  Luann Price, CPP 

   Susan Walton, CPP   Chris Weyer, CPP 

     Adrianna Younkermann, CPP     

       

Make sure to update your profile on the chapter website to include your new CPP designation.  

2015 Summer/Fall Study Group 
By:  Linda Springer, CPP  

Registration is now open on-line at the Chapter website, www.denverapa.org, and will close on July 10th.  Cost for the 

Study Group is $100 to be paid at the time of registration.  If there is room, late registrations (registration requested 

after July 10th) will cost $125. If you are not a member of a local chapter, you must join the chapter in order to partici-

pate in the Study Group. 

The 2015 Payroll Source will be used for study group.  If you need a copy, please register to buy a book on the chapter 

website calendar of events.  Books will be delivered to the first session. Cost of the 2015 Payroll Source through the 

chapter is $225.     

Study Group will be held on July 18, August 1, 15 & 29, and September 12 from 9 am to 4 pm at Arapahoe County Wa-

ter & Wastewater Authority at 13031 East Caley Avenue, Centennial CO 80111 

Chapter name badges are still available for order.  The badges are made of 
brushed aluminum and feature the new Chapter logo and the APA logo along with 
your name and certification.  They also feature a magnetic fastener.  
 
Badges are $14.00 and can be purchased through the Chapter website 
www.denverapa.org.  Ordering is open to all members.    

https://denverapa.starchapter.com/meetinginfo.php?id=28
https://denverapa.starchapter.com/catalog.php
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2015 board of 

directors 

 

President: 

Sandi Frank, CPP 

 

 

Vice President: 

J.B. Morey, CPP 

 

 

Secretary: 

Carla Steele, CPP 

 

 

Treasurer: 

Sandy Egbert, CPP 

 

 

Government   

Liaison Officer: 

Trish Craig, CPP 

 

 

Education  

coordinator: 

Linda Springer, CPP 
 

 

Special affairs 

coordinator: 

Andrea Brekus, CPP 

 

 

Member-at-

Large: 

Lynn Harris, CPP 

Meet-a-member 

By Lynn Harris, CPP 

 
The featured DCPA member for the month of July is Judy Danforth, CPP.  Judy works at 

MKK Consulting Engineers, Inc. as HR/Payroll Coordinator. 

 

Judy has been in payroll for 14 years.  When asked how she got started in payroll, Judy 

stated that she “began in HR doing some payroll work, and then was promoted to full time 

payroll”. 

 

Judy earned her CPP in the spring of 2012 after attending APA’s Payroll 201 class in Las 

Vegas.  Judy said “people teased me about going to Vegas for the APA payroll class, but all 

I did for the week there was attend class, eat, sleep and STUDY.  I passed with over 90% 

score.” 

 

Judy heard about the Denver Chapter Payroll Association from APA’s website and has 

been a member for about 2 ½ years.  She says that she attends every meeting unless she is 

on vacation, and her employer does not pay for her to attend Chapter meetings. 

 

When asked about her favorite meeting or event with the Chapter Judy said, “I get some-

thing positive from all of the meetings.  I have also enjoyed volunteering on the Member-

ship Committee and the Scholarship Committee for the past two years.” 

 

Judy has been married for 38 years.  She is proud of her 2 grown sons, who both graduat-

ed from Colorado School of Mines with their Masters degrees.  Her oldest son just got 

married in December. 

 

Congratulations, Judy!!! 
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Publication: APA 
July 2015 

 

 

Job-hopping: Good or Bad for Your Career? 

 

It was once common for employees to stay with a single company from the outset of their careers until retirement. 
Today, that’s a rare event. Younger generations are viewing job-hopping as the new normal. According to a U.S. Bu-
reau of Labor Statistics report, Americans stay with an employer a median of 4.6 years, and that number drops to 
three years for workers age 25-34 — suggesting millennials are more likely to change jobs than the general population. 
A survey from temporary staffing agency Accountemps survey found a similar result: 57 percent of respondents age 18
-34 believe changing jobs frequently benefits their career, whereas the majority of those ages 35 and older disagree. 

While job-hopping could put you on a fast track to promotions and higher salaries, it’s not without drawbacks. Before 
launching your next job search, keep these risks in mind: 

 

1. Red flag on resume 

Some hiring managers are wary of applicants with a series of short stints. To them, changing jobs too often — more 
than five jobs in 10 years, according to a Robert Half survey — could be an indication of flightiness and irresponsibility. 
Employers don’t want to invest in the career development of workers who have a history of coming and going. 
 

2. Lack of seniority 

Starting a new job involves an element of risk: Being the newest hire could mean you’re the first one out in the event 
of an economic downturn or reorganization. On the other hand, when you stay with one company for several years, 
you have the opportunity to demonstrate your indispensability and loyalty. 
 

3. Shallower relationships 

Job hopping may net you a larger network, but those relationships tend to be more superficial. And if your boss, men-
tor or coworkers don’t have the time to really get to know you before you head to the next new job, they won’t be 
able to serve as good professional references.  

 

Changing employers isn’t a bad idea. In fact, it’s a good way to acquire new skills, make valuable contacts and move up 
the ladder. But frequent job-hopping can also have negative repercussions on your career. If you’re getting restless 
before you’ve put in at least two years with a company, consider ways to challenge yourself professionally without 
resorting to yet another job search.  

 

Accountemps, a Robert Half company, is the world’s first and largest specialized staffing firm for temporary accounting, finance and 
bookkeeping professionals. The staffing firm has more than 345 locations worldwide. More resources, including online job search services 
and the Accountemps blog, can be found at accountemps.com. 

http://www.bls.gov/news.release/tenure.nr0.htm
http://www.bls.gov/news.release/tenure.nr0.htm
http://accountemps.rhi.mediaroom.com/file.php/1620/Accountemps_Job+Hopping_Infographic.jpg
http://rh-us.mediaroom.com/2014-01-09-How-Much-Job-Hopping-Is-Too-Much?utm_campaign=Press_Release&utm_medium=Link&utm_source=Press_Release
http://blog.accountemps.com/tips-for-finding-a-mentor-at-work
http://blog.accountemps.com/tips-for-finding-a-mentor-at-work
http://www.roberthalf.com/
http://blog.accountemps.com
http://www.roberthalf.com/accountemps
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Vendor partners 
For more information on our vendor partners, please visit our website 

Platinum Level: 
 
 
 
 

Diamond Level: 
 
 
 

 
 
 
 

 
 

 
                Gold Level:     

 
 

 
 
 
 
 
 
 

 
Silver Level: 

Contact Information: 
George Mavrantzas 
Director of Special Projects 
Ph: 904-993-0469 
gmavrantzas@globalcashcard.com 

Contact Information: 
Cindy Miller 
Major Account Representative 
Ph. 720-383-8668 
cindy.miller@ceridian.com 

Contact Information: 
Fred Davis 
Business Development Manager 
Ph. 720-638-6909 
fred_davis@ultimatesoftware.com 

Contact Information: 
Chris McClean 
Director of New Business Development 
Ph. 720-257-6956 
CMcClean@D2Xchange.com 

Contact Information: 
Joy Cox 
Major Accounts District Manager 
Ph. 303-873-4578 
Joy.cox@adp.com 

 Contact Information: 
Jon Sherman    
Account Executive 
Ph.  303-507-1775 
jsherman@bna.com 

Contact Information: 
Becky Hendriksen 
Marketing Manager 
Ph. 480-596-1500 
becky@symmetry.com 

Contact Information: 
Lynn Kennedy 
Regional Sales Manager 
Ph. 303-319-8586 
lkennedy@talentwise.com 

Contact Information: 
Chris Carpenter 
Regional Tax Manager 
Ph. 314-443-5781 
Chris.carpenter@equifax.com 

Contact Information: 
Scott Rose 
Director of Sales 
Ph. 562-477-4030 
scott.rose@novatime.com 

http://www.denverapa.org/default.asp?PageID=10012169
http://www.bna.com/
http://www.globalcashcard.com/
mailto:gmavrantzas@globalcashcard.com
mailto:%20gmavrantzas@globalcashcard.com
mailto:fred_davis@ultimatesoftware.com
mailto:joy.cox@adp.com
mailto:jsherman@bna.com
mailto:mstrickland@bna.com
mailto:becky@symmetry.com
mailto:lkennedy@talentwise.com
mailto:Chris.carpenter@equifax.com
mailto:scott.rose@novatime.com
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Denver Chapter Payroll  

Association 

JULY Dinner meeting  

DATE:   Thursday July 16, 2015 

 

TIME:    Registration opens at 5:30 PM 

   Dinner served at 6:00 PM 

   Meeting starts at 6:30 PM  

 

TOPIC:   The Future of HR 

 

SPEAKER:   Lorrie Ray, Mountain States Employers Council 

 

MENU:   Santina Buffet 

Vegetarian Green Chile 
Southwest salad with chopped romaine, sweet corn, tomatoes, black 
beans, crisp tortilla strips, and honey-lime vinaigrette 
Warm flour tortillas 
Sliced cumin-grilled chicken breast 
Pulled pork with chilies and onions 
Spanish Rice 
Salsa roja, guacamole, sour cream, pepper jack cheese, jalapenos, and 
shredded lettuce 
Tres leches torte for dessert 

        

COST:   $25.00 for Members 

   $35.00 for Non-Members 

   $35.00 for Walk-ins 

   *No-shows will be billed* 

   *There is a $20.00 fee for returned checks* 

   *Now accepting Discover card and American Express* 

LOCATION:  NEW location for 2015! 

   Hilton Garden Inn 

   600 South Colorado Blvd. Denver 80246  Map it! 

Register Online  HERE or visit www.denverapa.org 

Select  Meetings/Events, Calendar, July Professional Educational Meeting, then Read More 

 

(Cancellations after 9am Tuesday July 14th will be billed) 

E a r n  o n e  ( 1 )  R C H  

The Denver Chapter 

Payroll Association is 

a non-profit 

organization which 

promotes the 

advancement of 

payroll as a 

profession. The 

Chapter achieves this 

by providing 

networking 

opportunities and by 

offering discussions 

and educational 

presentations from 

local, regional and 

national 

representatives. 

Members sustain a 

high level of 

competence in 

relation to the laws 

and regulations 

associated with 

payroll processing 

and reporting. 

Continuing education 

is encouraged 

through local study 

groups for Certified 

Payroll Professional 

and Fundamentals of 

Payroll Certification 

exams. The 

organization also 

supports other 

charitable 

organizations by 

volunteering time 

and financial 

resources. 

Mission 

Statement 

https://www.google.com/maps?f=q&hl=en&geocode&q=600+S+Colorado+Blvd+Denver+80246
http://denverapa.org/meetinginfo.php?id=5
http://denverapa.org/index.php

